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ABSTRAK 

 

Perjanjian kerja merupakan dasar hubungan hukum antara pekerja dan 

pengusaha. Penelitian ini dilatarbelakangi oleh praktik kontrak kerja lisan di CV Laskar 

Jenggala tanpa perjanjian tertulis, sehingga perlu dianalisis kesesuaiannya dengan 

hukum Islam dan hukum positif. Dalam perspektif hukum Islam, hubungan kerja dikaji 

melalui akad ijarah al-a’mal yang menekankan kejelasan pekerjaan, upah, dan 

keadilan bagi para pihak. 

Penelitian menggunakan metode kualitatif dengan pendekatan deskriptif-

analitis. Data primer diperoleh melalui wawancara dan observasi terhadap pemilik 

perusahaan serta pekerja, sedangkan data sekunder diperoleh dari literatur, jurnal 

ilmiah, dan peraturan ketenagakerjaan yang relevan. Analisis data dilakukan melalui 

reduksi data, penyajian data, verifikasi, dan penarikan kesimpulan. 

Hasil penelitian menunjukkan bahwa kontrak kerja di CV Laskar Jenggala 

dilakukan secara lisan dengan sistem upah borongan berdasarkan jumlah kilogram 

cabai yang diproses. Pekerja menerima penjelasan mengenai pekerjaan dan upah 

sebelum mulai bekerja. Ditinjau dari hukum Islam, praktik tersebut belum memenuhi 

rukun dan syarat akad ijarah al-a’mal karena masih terdapat ketidakadilan saat 

penimbangan cabai. Ditinjau dari hukum positif (PKWTT), kontrak lisan tetap sah 

sepanjang memenuhi unsur pekerjaan, upah, dan perintah. Namun, ketiadaan perjanjian 

tertulis melemahkan kepastian hukum dan perlindungan bagi pekerja maupun 

perusahaan. Pihak CV Laskar Jenggala juga belum mendaftarkan pegawai ke BPJS 

ketenagakerjaan, padahal itu adalah salah satu hak pegawai dan sudah di atur ke dalam 

PKWTT. 

Kata Kunci : Kontrak Perjanjian Kerja, Ijarah al-A’mal, Hukum Islam, Hukum Positif 
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ABSTRACT 

 

An employment agreement serves as the legal foundation governing the 

relationship between workers and employers. This study was motivated by the 

implementation of verbal employment contracts at CV Laskar Jenggala without written 

agreements, raising questions regarding their compliance with Islamic law and 

positive law. From the perspective of Islamic law, employment relationships are 

examined through the concept of ijarah al-a’mal, which emphasizes clarity of work, 

wages, and fairness between the parties. 

This research employed a qualitative method with a descriptive-analytical 

approach. Primary data were collected through interviews and observations involving 

the company owner and employees, while secondary data were obtained from relevant 

literature, scientific journals, and labor regulations. Data analysis was conducted 

through data reduction, data presentation, verification, and conclusion drawing. 

The results show that employment contracts at CV Laskar Jenggala are carried 

out verbally with a piece-rate wage system based on the number of kilograms of 

processed chilies. Workers receive explanations regarding their duties and wages 

before starting work. From the perspective of Islamic law, this practice does not fully 

fulfill the pillars and requirements of the ijarah al-a’mal contract because there is still 

an element of injustice in the chili weighing process. From the perspective of positive 

law (PKWTT), verbal contracts remain legally valid as long as they fulfill the elements 

of work, wages, and employer instructions. However, the absence of a written 

agreement weakens legal certainty and protection for both workers and the company. 

In addition, CV Laskar Jenggala has not registered its employees with BPJS 

Ketenagakerjaan (Employment Social Security), even though this is one of the 

employees’ rights and has been regulated under PKWTT provisions. 

Keywords: Employment Agreement, Ijarah al-A'mal, Islamic Law, Positive Law. 
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