ABSTRACT

Indri Rolisa , NIM 70211100005, Program Management Studies, Faculty of
Economics and Business, Trunojoyo University of Madura, The Effect of
Training and Motivation on Employee Performance at the Branch Office of
Bank Rakyat Indonesia, Bangkalan. Under the guidance of Drs. Ec. Mudii
Kuswinarno, M.Si

The purpose of this study was to determine partially and simultaneously
the independent variables of training and motivation on employee performance at
the Bank Rakyat Indonesia Bangkalan Branch Office, and to determine which of
the two variables had a dominant effect on the dependent variable. This research
uses quantitative methods, the population is 107 employees and the sample is
taken from the entire population. Data obtained from the process of interviewing,
observing, and distributing questionnaires to respondents, the data were analyzed
using multiple linear regression analysis to answer the hypothesis.

The results of this study are: (1) the training variable has a positive and
significant effect on employee performance with a significant level of 0.009 <0.05;
(2) the motivation variable has a positive and significant effect on employee
performance at a significant level of 0.015 <0.05; (3) training and motivation
variables have a positive and significant effect simultaneously or simultaneously
on employee performance and training had a dominant effect on the employee
performance
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ABSTRAK

Indri Rolisa , NIM 70211100005, Program Studi Manajemen, Fakultas
Ekonomi dan Bisnis, Universitas Trunojoyo Madura, Pengaruh Pelatihan
Dan Motivasi Terhadap Kinerja Karyawaan Pada Kantor Cabang Bank
Rakyat Indonesia Bangkalan. Di bawah bimbingan Drs. Ec. Mudji
Kuswinarno M.Si

Tujuan penelitian ini adalah untuk mengetahui secara pearsial maupun
simultan variabel bebas pelatihan dan motivasi terhadap Kinerja karyawan Pada
Kantor Cabang Bank Rakyat Indonesia Bangkalan, serta untuk mengetahui manakah
diantara kedua variabel tersebut yang berpengaruh dominan terhadap variabel
terikatnya. Penelitiaan ini menggunakan metode kuantitatif, populasi sebesar 107
karyawan dan sampel mengambil dari seluruh jumlah populasi. Data diperoleh dari
proses wawancara, observasi, dan penyebaran kuesioner kepada responden, data
dianalisis menggunakan analisis regresi linier berganda untuk menjawab hipotesis.

Hasil penelitian ini adalah: (1) variabel pelatihan berpengaruh positif dan
signifikan terhadap kinerja karyawan dengan tingkat signifikan sebesar 0,009 <
0,05; (2) variabel motivasi berpengaruh positif dan signifikan terhadap kinerja
karyawan tingkat signifikan sebesar 0,015 < 0,05; (3) variabel pelatihan dan
motivasi berpengaruh positif dan signifikan secara bersama-sama atau simultan
terhadap kinerja karyawan;dan pelatihan berpengaruh dominan terhadap kinerja
karyawan

Kata Kunci: Pelatihan, motivasi, kinerja karyawan
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