ABSTRAK

Syaiful Rizal, 180211100156. Pengaruh Lingkungan Kerja dan Kompensasi
terhadap Kinerja melalui Kepuasan Kerja sebagai variabel intervening
(studi Dosen Unviersitas Bahauddin Mudhary Madura. Dibawah bimbingan
Bapak Drs. Ec Mudji Kuswinarno M.Si

Penelitian ini membahas tentang permasalahan yang ada di Universitas
Bahauddin Mudhary Madura yang berkaitan dengan lingkungan Kkerja,
kompensasi terhadap kinerja dan kepuasan kerja sebagai variabel intervening.
Penelitian ini bertujuan untuk menguiji pengaruh lingkungan kerja dan kompesasi
terhadap kinerja melalui kepuasan kerja sebagai variabel intervening.

Penelitian ini menggunakan pendekatan kuantitatif, dengan jumlah
sampel sebanyak 65. Berdasarkan hasil analsis, didapakan bahwa pengaruh
lingkungan kerja dan kompensasi terhadap kinerja melalui kepuasan kerja
sebagai variabel intervening studi dosen Universitas Bahauddin Mudhary
Madura. (1) Terdapat pengaruh lingkungan kerja terhadap kepuasan secara
signifikan di Universitas Bahauddin Mudhary Madura dengan hasil pengujian nilai
T statistics 4.164 lebih besar dari nilai T tabel 1.960. (2) Terdapat pengaruh
kompensasi terhadap kinerja secara signifikansi di Universitas Bahauddin
Mudhary Madura berdasarkan hasil pengujian didapatkan nilai T statistics 1.988
lebih besar dari nilai T tabel 1.960. (3) Terdapat pengaruh kepuasan kerja
terhadap kinerja secara signifikan di Universitas Bahauddin Mudhary Madura
berdasarkan hasil pengujian didapatkan nilai T statistics 4.214 lebih besar dari
nilai T tabel 1.960 (4). Terdapat pengaruh lingkungan kerja terhadap kepuasan
secara signifikan di Universitas Bahauddin Mudhary Madura dengan hasil
pengujian didapatkan nilai T statistics 4.474 lebih besar dari nilai T tabel 1.960.
(5) Terdapat pengaruh kompensasi terhadap kepuasan secara signifikan di
Universitas Bahauddin Mudhary Madura dengan hasil pengujian didapatkan nilai
T statistics 5.695 lebih besar dari nilai T tabel 1.960. (6) Terdapat pengaruh
lingkungan kerja terhadap kinerja melalui kepuasan secara signifikan di
Universitas Bahauddin Mudhary Madura dengan hasil pengujian didapatkan nilai
T statistics yang signifikan menunjukkan 2.945 lebih besar dari nilai T tabel
1.960. (7) Terdapat pengaruh kompensasi terhadap kinerja melalui kepuasan
secara signifikan di Universitas Bahauddin Mudhary Madura dengan hasil
pengujian didapatkan nilai T statistics yang signifikan menunjukkan 2.917 lebih
besar dari nilai T tabel 1.960.
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ABSTRACT

Syaiful Rizal, 180211100156. Effect of Work Environment and
Compensation on Performance through Job Satisfaction as an intervening
variable (study of Lecturer at Bahauddin Mudary Madura University. Under
the guidance of Drs. Ec Mudji Kuswinarno M.Si

This study discusses the problems that exist at the University of
Bahauddin Mudary Madura related to the work environment, compensation for
performance and job satisfaction as intervening variables. This study aims to
examine the effect of work environment and compensation on performance
through job satisfaction as an intervening variable.

This study uses a quantitative approach, with a sample of 65. Based on
the results of the analysis, it was found that the influence of the work environment
and compensation on performance through job satisfaction as an intervening
variable for the study of lecturers at the University of Bahauddin Mudary Madura.
(1) There is a significant effect of the work environment on satisfaction at the
University of Bahauddin Mudary Madura with the results of testing the T statistics
value of 4.164 which is greater than the T table value of 1.960. (2) There is a
significant effect of compensation on performance at Bahauddin Mudary
University Madura. (3) There is a significant effect of job satisfaction on
performance at the University of Bahauddin Mudary Madura. Based on the test
results, the T statistics value is 4.214 which is greater than the T table value of
1.960 (4). There is a significant influence of the work environment on satisfaction
at the University of Bahauddin Mudary Madura with the test results obtained that
the T statistics value of 4.474 is greater than the T table value of 1.960. (5) There
is a significant effect of compensation on satisfaction at the University of
Bahauddin Mudary Madura with the test results obtained that the T statistics
value is 5.695 which is greater than the T table value of 1.960. (6) There is a
significant effect of the work environment on performance through satisfaction at
the University of Bahauddin Mudary Madura with the test results obtained a
significant T statistic value showing 2,945 which is greater than the T table value
of 1.960. (7) There is a significant effect of compensation on performance
through satisfaction at the University of Bahauddin Mudary Madura with the test
results obtained a significant T statistic value showing 2,917 which is greater than
the T table value of 1.960.
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