
viii 
Universitas Trunojoyo 

 

ABSTRACT 

 

 

 

CINDY NUR RETNANI, Effect of Achievement Assessment Work Campaign 

Against Employee Position PT. Copyright Prosperous Gresik. Under the guidance 

Dr.RM Moch. Wispandono, SE, and Helmi Buyung M.Si Aulia, S.ST, SE, M.MT 

In the face of the globalization of human resources (HR) plays a very dominant in 

the activity or activities of the company. Company's success or failure in 

achieving the goals set by previous very dependent on the ability of its human 

resources (employees) in carrying out the tasks given employer. Employees who 

earn promotion will increase the job, because employees feel valued, cared for, 

needed, and recognized his abilities by their superiors that the company will 

generate good jobs and will enhance loyalty (loyalty) to the company. Granting 

promotion to employees will be able to improve the performance of employees 

who will eventually be able to improve performance and to promote the company. 

Employees who ends his tenure (retired) made the opportunity for employees at 

PT Gresik Copyright Prosperous (GCS) to fill the vacancy. Changes in 

organizational structure that existed at PT Gresik Copyright Prosperous also be an 

opportunity for employees to occupy the new positions. 

The purpose of this study was to: (1) know how much influence the work 

performance assessment of promotion of employees of PT. Gresik Copyright 

Prosperous (2) To determine which of the variables work performance assessment 

consisting of: the quantity of work, work quality, job knowledge, creativity, 

cooperation, dependability, initiative, and the quality of employees that was 

dominant in obtaining promotion of employees of PT. Copyright Prosperous 

Gresik. This study uses an observational analytic approach, namely to observe 

directly the respodnen with questionnaires for analysis and dissemination of this 

research is a study that used a population of 54 respondents, employees who serve 

the respondent and analyzed with a bunch of SPSS Version 16:00 

Conclusions of this study were (1) Testing the first hypothesis suggests that the 

variables affect work performance assessment on the simultaneous promotion of 

employees as evidenced by the coefficient of multiple determination and Fhitung 

Rsquare = 0.518 = 11 604> Ftabel 2.15 and a significance level <level of 

significant α = 0.05 which means the overall effect of independent variables 

simultaneously on the dependent variable, namely the promotion of PT. Copyright 

Prosperous Gresik. (2) Testing the second hypothesis suggests that the variable is 

a variable quantity of labor is the dominant effect, as evidenced by tcount for 

5678> TTable = 1.6741 and with a significance level of 0.00 <0.05, because the 

significance value less than 0.05 then work environment variables are variables 

that affect the dominant 
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