ABSTRACT

This study examines the effect of human resource quality, organizational
culture, and leadership on financial performance through fraud prevention. The
sample collection technique used purposive sampling and obtained 184
respondents. The method used is the quantitative research method. To test the
hypothesis of this study using Structural Equation Modeling (SEM) PLS with
Warppls 8.0 software. The results showed that human resources and leadership
guality affected fraud prevention. Organizational culture does not affect fraud
prevention. The quality of human resources and organizational culture does not
affect financial performance. Leadership affects financial performance. Fraud
prevention affects financial performance. The quality of human resources and
organizational culture does not affect financial performance through fraud
prevention. Leadership affects financial performance through fraud prevention.
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ABSTRAK

Penelitian ini bertujuan untuk menguji pengaruh kualitas sumber daya
manusia, budaya organisasi, kepemimpinan terhadap kinerja keuangan melalui
fraud prevention. Teknik pengumpulan sampel menggunakan purposive sampling
dan diperoleh sebanyak 184 responden. Metode yang digunakan adalah metode
penelitian kuantitatif. Untuk menguji hipotesis penelitian ini menggunakan
Structural Equation Modelling (SEM) PLS dengan software Warppls 8.0. Hasil riset
menunjukkan bahwa kualitas sumber daya manusia dan kepemimpinan
berpengaruh terhadap fraud prevention. Budaya organisasi tidak berpengaruh
terhadap fraud prevention. Kualitas sumber daya manusia dan budaya organisasi
tidak berpengaruh terhadap kinerja keuangan. Kepemimpinan berpengaruh
terhadap kinerja keuangan. Fraud prevention berpengaruh terhadap kinerja
keuangan. Kualitas sumber daya manusia dan budaya organisasi tidak
berpengaruh terhadap kinerja keuangan melalui fraud prevention. Kepemimpinan
berpengaruh terhadap kinerja keuangan melalui fraud prevention.
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