ABSTRAK

Penelitian ini bertujuan untuk menganalisis pengaruh pengelolaan keuangan,
komitmen organisasi, budaya organisasi, dan good governance terhadap
performance organization pada Organisasi Mahasiswa (ORMAWA) di Universitas
Trunodjoyo Madura. ORMAWA memiliki peran strategis sebagai sarana
pengembangan kepemimpinan, kemampuan manajerial, dan karakter mahasiswa.
Namun, dalam praktiknya masih ditemukan berbagai permasalahan yang
berkaitan dengan pengelolaan organisasi, seperti kurang optimalnya pengelolaan
keuangan, rendahnya komitmen pengurus, lemahnya budaya organisasi, serta
belum optimalnya penerapan prinsip-prinsip good governance. Kondisi tersebut
berpotensi memengaruhi kinerja organisasi dalam mencapai tujuan yang telah
ditetapkan. Penelitian ini menggunakan pendekatan kuantitatif dengan jenis
penelitian eksplanatori. Populasi penelitian adalah pengurus ORMAWA di
Universitas Trunodjoyo Madura. Pengumpulan data dilakukan melalui penyebaran
kuesioner kepada responden yang memenuhi kriteria penelitian. Analisis data
dilakukan menggunakan regresi linier berganda untuk menguji pengaruh masing-
masing variabel independen terhadap variabel dependen.Penelitian ini diharapkan
dapat memberikan kontribusi teoritis dalam pengembangan kajian mengenai
efektivitas organisasi, tata kelola organisasi, dan kinerja organisasi mahasiswa.
Selain itu, hasil penelitian ini diharapkan dapat menjadi bahan pertimbangan bagi
pihak universitas maupun pengurus ORMAWA dalam meningkatkan kualitas tata
kelola organisasi melalui penguatan pengelolaan keuangan, komitmen organisasi,
budaya organisasi, dan penerapan prinsip-prinsip good governance guna
mendukung peningkatan performance organization.

Kata Kunci: Pengelolaan Keuangan, Komitmen Organisasi, Budaya Organisasi,
Good Governance, Performance Organization, ORMAWA.
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ABSTRACT

This study aims to analyze the influence of financial management, organizational
commitment, organizational culture, and good governance on organizational
performance in Student Organizations (ORMAWA) at Trunodjoyo University,
Madura. ORMAWA has a strategic role as a means of developing leadership,
managerial skills, and student character. However, in practice, various problems
related to organizational management are still found, such as less than optimal
financial management, low commitment of administrators, weak organizational
culture, and less than optimal implementation of good governance principles.
These conditions have the potential to affect organizational performance in
achieving predetermined goals. This study uses a quantitative approach with an
explanatory research type. The research population is the ORMAWA
administrators at Trunodjoyo University, Madura. Data collection was carried out
by distributing questionnaires to respondents who met the research criteria. Data
analysis was carried out using multiple linear regression to test the influence of
each independent variable on the dependent variable. This study is expected to
provide theoretical contributions in the development of studies on organizational
effectiveness, organizational governance, and student organization performance.
Furthermore, the results of this study are expected to serve as a reference for
universities and student organization (ORMAWA) administrators in improving the
quality of organizational governance through improving financial management,
organizational commitment, organizational culture, and the implementation of good
governance principles to support improved organizational performance.

Keywords: Financial Management, Organizational Commitment, Organizational
Culture, Good Governance, Organizational Performance, ORMAWA.
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