ABSTRAK

Hubungan kerja dapat berakhir apabila terjadi faktor-faktor yang timbul
karena tidak ada kesesuaian dalam kegiatan perusahaan maka sering
terjadilah pemutusan hubungan kerja yaitu pengakhiran hubungan kerja
antara perusahaan dengan karyawan, yang disebabkan oleh sejumlah faktor
penting, salah satu kasus terjadi pada CV Sinar Agung Surabaya. Sehingga
muncul masalah Apakah PHK yang dilakukan di CV Sinar Agung Surabaya
sudah sesuai dengan ketentuan Undang-Undang Ketenagakerjaan serta
Bagaimana perlindungan hukum pekerja CV Sinar Agung Surabaya yang di
PHK. Metode penelitian dalam penelitain ini menggunakan jenis penelitian
hukum empiris dengan pendekatan penelitian yuridis empiris. Penelitian ini
berlokasi di CV Sinar Agung Surabaya, yang beralamat di Kalimas Baru No
27 Kota Surabaya dengan jenis data primer dan data sekunder. Sumber data
diperoleh memalui penelitian lapangan dan penelitian pustaka. Adapun teknik
pengumpulan datanya dilakukan melalui wawancara, observasi dan
dokumentasi, kemudian data tersebut dianalisis menggunakan metode
analisis data kualitatif. Hasil penelitian bahwa PHK yang dilakukan oleh CV
Sinar Agung Surabaya dalam prosesnya sudah sesuai dengan ketentuan Pasal
151 ayat (2) Undang-undang Ketenagakerjaan namun hak pekerja yang di
PHK untuk mendapatkan uang pesangon tidak dipenuhi dan perlindungan
hukum terhadap pekerja CV Sinar Agung Surabaya yang di PHK adalah
berdasar pada peraturan perundang-undangan dalam hal ini UU Nomor 13
Tahun 2003 tentang Ketenagakerjaan Pasal 156 ayat (1) yang mengharuskan
pengusaha untuk memberikan uang pesangon, uang jasa/uang penghargaan
masa kerja dan uang ganti rugi/uang penggantian hak terhadap pekerja yang
di PHK, namun hak tersebut tidak dipenuhi oleh CV Sinar Agung.
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ABSTRACT

The employment relationship can end if there are factors that arise because
there is no compatibility in the company's activities, so termination of employment
often occurs, namely the termination of the employment relationship between the
company/employee and employees/workers, which is caused by a number of
important factors. One of the cases occurred in CV Sinar Agung Surabaya. So the
problem arises whether the layoffs carried out at CV Sinar Agung Surabaya are in
accordance with the provisions of the Labor Law and how is the legal protection
for CV Sinar Agung Surabaya workers who are laid off. The research method in
this research uses empirical legal research with an empirical juridical research
approach. This research is located at CV Sinar Agung Surabaya which is located
at Kalimas Baru No. 27 Kota Surabaya with primary data and secondary data.
Data sources were obtained through field research and library research. The data
collection techniques were carried out through interviews, observation and
documentation, then the data were analyzed using qualitative data analysis
methods. The results of the study show that the Termination of Employment (PHK)
carried out by CV Sinar Agung Surabaya in the process is in accordance with the
provisions of Article 151 paragraph (2) concerning Employment, namely that there
is a problem beforehand between the employer and the employee who will be laid
off, but the right of laid-off workers to get severance pay was not fulfilled and legal
protection for CV Sinar Agung Surabaya workers who were laid off without any
basis In the constitutional law, in this case Law Number 13 of 2003 concerning
Employment of Article 156 paragraph (1), the labor law involves employers giving
severance pay, service pay/service pay and compensation money/replacement
money for workers who have been Laid off, but this right was not fulfilled by CV
Sinar Agung.
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