Abstrak

Whistleblowing menjadi salah satu cara untuk mengurangi terjadinya kecurangan
akademik dengan mendorong mahasiswa untuk melaporkan kecurangan pada
pihak yang bisa melakukan tindakan seperti dosen. Penelitian ini bertujuan untuk
menguji pengaruh microsocial ethical environment, saluran pelaporan anonim, dan
perceived personal cost terhadap intensi whistleblowing dengan tipe peer-
reporting sebgai variabel moderasi. Responden yang digunakan pada penelitian
ini adalah mahasiswa akuntansi di Universitas Trunojoyo Madura dan Universitas
Bahaudin Mudhary dengan sampel sebanyak 156 mahasiswa yang didapat
mengunakan insedental sampling. Metode analisis yang digunakan dalam
penelitian ini yaitu partial least square (PLS) menggunakan perangkat lunak
WarpPLS 7.0. Hasil penelitian ini menunjukkan bahwa microsocial ethichal
environment dan perceived personal cost berpengaruh signifikan terhadap intensi
whistleblowing. Sementara saluran pelaporan anonim tidak berpengaruh signifikan
terhadap intensi whistleblowing. Hasil penelitian pada efek moderasi memberikan
hasil tipe peer-reporting tidak memoderasi pengaruh microsocial ethical
environment dan pengaruh perceived personal cost terhadap intensi melakukan
whistleblowing. Temuan berbeda pada pengujan efek moderasi lainnya
memberikan bukti bahwa tipe peer-reporting memoderasi pengaruh saluran
pelaporan anonim terhadap intensi melakukan whistleblowing. Penelitian ini juga
memberikan bukti empiris bahwa hierarki merupakan kebijakan yang cocok
digunakan untuk melaporkan wrongdoing pada mahasiswa akuntansi di Madura
yang menerima mata kuliah akuntansi forensik. Pihak universitas mengacu pada
penelitian ini dapat mengembangkan serta menggunakan kebijakan hierarki yang
cocok digunakan untuk dua perguruan tinggi tersebut.

Kata kunci: whistleblowing mahasiswa, microsocial ethical environment, saluran
pelaporan anonim, perceived personal cost, tipe peer-reporting
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Abstract
Whistleblowing is one way to reduce the occurrence of academic fraud by
encouraging students to report fraud to parties who can take action, such as
lecturers. This study aims to examine the effect of the microsocial ethical
environment, anonymous reporting channels, and perceived personal cost on
whistleblowing intentions, with the peer-reporting type as a moderating variable.
Respondents used in this study were accounting students at Trunojoyo Madura
University and Bahaudin Mudhary University, with a sample of 156 students
obtained using incidental sampling. The analytical method used in this research is
partial least squares (PLS) using WarpPLS 7.0 software. The results of this study
indicate that the microsocial ethical environment and perceived personal cost have
a significant effect on whistleblowing intentions. Meanwhile, anonymous reporting
channels have no significant effect on whistleblowing intentions. The results of the
research on the effect of moderation give the result that the peer-reporting type
does not moderate the effect of the microsocial ethical environment or the effect of
perceived personal cost on the intention to do whistleblowing. Different findings
from other moderation effect tests provide evidence that the type of peer-reporting
moderates the effect of anonymous reporting channels on the intention to commit
whistleblowing. This study also provides empirical evidence that hierarchy is a
suitable policy for reporting wrongdoing to accounting students in Madura who
receive forensic accounting courses. Referring to this research, the university can
develop and use a hierarchical policy that is suitable for the two tertiary institutions.

Keywords: student whistleblowing, microsocial ethical environment, anonymous
reporting channels, perceived personal cost, peer-reporting type
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